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ST STEPHEN’S C E SCHOOL

BEHAVIOUR AND DISCIPLINE POLICY
Discipline is a system of rules for good behaviour.  Our system aims to:
(i) 
Develop in the children self-discipline and acceptance of responsibility for their own actions

(ii) 
Create the conditions for an orderly community, in which effective learning can take place and in which there is mutual respect between all members.

(iii)
Create a climate in which everyone takes a pride, and has concern for, the school environment.

· In the context of the school, good behaviour is conduct which assists the school to fulfil its function, namely the full development of the potential of all pupils.
· Bad behaviour is conduct which prevents this, either when an individual prevents his/her own development by behaving badly or when unacceptable conduct disrupts the school community.
· As a school we believe that within the disciplinary system the emphasis should always be on the positive approach of encouragement and praise, rather than on the more negative one of criticism and punishment. 
· We prefer to have a few general and simple rules, necessary for the smooth running of the school and the general well being of all in the school.  As elsewhere in society we expect the children to respect these rules.  Failure to observe the rules results in a variety of sanctions which are applied with reference to the child's particular needs and circumstances.
· Parents will be informed of their child's general behaviour by report and discussion and encouraged to be actively involved in supporting the school in its effort to develop self discipline and through this, self esteem.

Children who misbehave are dealt with initially by the adult they are with.  If this is not successful then the usual channel for support is as follows:-

Welfare Assistant,

Support staff or      (  Class Teacher  (  Deputy Head Teacher or Head Teacher   

Parent helper.

Minor or occasional offences will be dealt with entirely within school.  If, however, a child persists in breaking a particular rule, then parents will be informed and their help enlisted at the earliest opportunity.  Communication will be by one or more of the following:

- Regular meetings / telephone / letter (by post)/ home/school diary (if appropriate)

- A contract listing areas to be targeted/improved (to be signed by teacher, child and parent).

The rules will be clearly displayed in each classroom and values represented in them will be reinforced in assemblies, through our personal, social education and citizenship lessons and by the way we treat each other and the children.  Parents and children will be reminded regularly of the school rules and our expectations.  The school rules form part of the Home/School Agreement which is signed by children, parents and teachers.

In the rare event of extreme, persistent or totally unacceptable bad behaviour, parents and governors will be involved and the procedure for exclusion may be put into operation.

SCHOOL RULES

General

Behaviour is expected to be of a high standard both inside and outside the school.

Specific
1.
Follow instructions, behaving sensibly at all times.

2.
Always walk when inside the school building.

3.
Be polite, kind and well-mannered to everyone.

4.
Take care of people and property.

5.
Ask permission before leaving the room or school grounds.

6.
When an adult in school asks me to do something, I must do it straight away. 

Rewards
· Thanks and praise.
· Stamps and stickers.
· Brilliant Behaviour, Super Learner & Good Samaritan Points
· Star Awards (Twinkling Tree).
· Golden Time

Consequences
· Be given two or three verbal warnings
· Have name put on board
· Have a tick put by name on board
· Have a second tick put by name on board, leading to detention.  If a significant effort is made to correct or improve behaviour the class teacher / DHT/ HT can remove a name, or tick, from the board.
· Detentions will be held in Year 6 classroom during morning break and be supervised by staff on a rota basis.  During detention the child must complete work which has been set by the teacher who has given the detention.  
· It is the responsibility of the Class Teacher to take the child to the detention room.
· If a child receives three detentions in one term the Class Teacher will contact parents to arrange a meeting to discuss ways to improve the child’s behaviour.
· If a further three detentions are received in the same term the HT will ask to meet with parents.
· This detention process will begin afresh each term.
· Be sent to the Deputy Head Teacher or Head Teacher when appropriate.
If the rules are continually broken:-
· Parents will be informed.
· A meeting will be arranged between parents and teacher.
· Parents will receive a letter or telephone call from the Head Teacher requesting a meeting to discuss their child’s behaviour.
· The child may be placed on a Behaviour Contract to improve their behaviour.
· The child may be given a designated seat at lunchtime to improve behaviour.
· The child may, in exceptional circumstances, be excluded from activities.
· The child may be excluded from school following due procedures.
Reward System

It is accepted that within each class, teachers will devise and use their own incentives to encourage good behaviour and develop self-discipline. This may involve the children in forming specific classroom rules in partnership with the teacher.

However we have a whole school approach to encourage good behaviour and bring particular efforts in both behaviour and work to the notice of the rest of the school.

Children are awarded Brilliant Behaviour, Super Learner & Good Samaritan points which are recorded on a chart within the classroom. At the end of each week these are totalled up and recorded by the teacher.  The child with the most points in each category that week will have their name read out in Celebration Assembly.  The class with most points for each category each half term, in each Key Stage, will have extra playtime. At the end of the year the child with the most Super Learner, Brilliant Behaviour and Good Samaritan points in each Key Stage will receive a gift.

Each week the class teacher chooses a child for the Star Award, which is awarded for good behaviour, helpfulness, effort or work.  This award is also presented in Celebration Assembly and the child’s parents are invited to the assembly.  The child’s name is put on a star and placed on the ‘Twinkling Tree’ in the hall.
Alongside the specific school rules the children will be reminded of the following expectations, which will assist in ensuring a safe and orderly environment.

1.
Children are required to wear school uniform and sensible footwear unless approval to do otherwise has been granted by the Head Teacher. Hairstyles must be appropriate for school, reflecting the smart appearance of the children.
2.
The wearing of jewellery, other than wristwatches, and/or one stud per ear is not allowed. Earrings are not permitted for safety reasons during P.E. lessons.  In the six week period after ears have been newly pierced, parents may sign a disclaimer taking responsibility in the case of injury to their own, or another child.
3.
Children are expected to bring their P.E. kit to school as required.  If a child does not bring their P.E. kit they will be given a letter to take home to parents on the importance of bringing their P.E. kit.  If it is forgotten a second time the child’s name will be put on the board.  Following this the child’s parents will be telephoned by the Class Teacher.
4.
The children will be encouraged to use the toilet and cloakroom facilities during breaks rather than class time.  When the bell rings they should stop all games immediately and wait to be instructed to line up.  During wet playtimes the children should return to their places in the classroom after using the toilet.

5.
At dinner time children may talk quietly to people at their own table.  Good table manners will be encouraged.

6.  The children may only go to the school playing field when supervised, and must                          
keep to the path when walking to and from the field.

This policy should be reviewed every two years.

Ratified Sept 15 – next review Sept 17
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